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The Indiana Veterinary Medical Association 
continues to push into our 10-year vision of 
making Indiana the best in the country to 
practice veterinary medicine. The IVMA Board 
of Directors is refining these goals and we need 
your help. 

The Board is creating specific goals that will 
require volunteers. The work will be diverse and 
will require active member involvement.  I realize 
that most of us have little margin in our lives 
right now. We are very busy at work. A lot of us 
are having to find new school schedules for our 
children.  It is not easy to find staffing to meet 
the increased demand we are experiencing in our 
veterinary hospitals.  

Due to these realities, IVMA has made 
volunteering easier so you can more easily 
contribute to IVMA. Here are the specifics.

1. Most volunteer opportunities require less than 
an hour a month of scheduled time

2. All volunteer opportunities can be done 
remotely 

3. Most task forces have less than a 6-month 
commitment

There will be a list of volunteer needs on the 
website in the coming weeks. Reach out to the 
IVMA office if you are interested.  Volunteering at 

the IVMA can be personally rewarding, but at the 
end of the day, it is a gift of sacrifice to the next 
generation of veterinarians. We are motivated to 
give back to the profession out of gratitude to 
the veterinarians who sacrificed time and energy 
in the past to make the profession great for us 
today.

If you have any questions or concerns, don’t 
hesitate to contact me at aaronsmiley@me.com.

PS – One way you can easily be involved in IVMA 
is to let us know if you have a connection with a 
state legislator in the Indiana General Assembly. 
Those connections will help IVMA develop its 
grassroots network to assist with any legislative 
changes or updates. Learn more on page 6.

Sincerely,

Dr. Aaron Smiley
IVMA President
aaronsmiley@me.com

P R E S I D E N T ’ S  M E S S A G E

IVMA PRESIDENT  
DR. AARON SMILEY
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I hope everyone has had a nice summer and 
found some time for a brief break from work and 
online schooling, if that is your world these days. 

I was on was on a Zoom call recently (haven’t 
we all?) for a virtual convention and the keynote 
presenter challenged us as association staff 
leaders. His question to us was this – “What is 
your association’s superpower?”.  It really got me 
thinking about this. I think IVMA’s superpower 
is authority. This gives IVMA that ability to keep 
a pulse on information that has direct impact on 
our members – and then share that information 
with you. Having IVMA do this allows members 
to do what they are trained to do – be a 
veterinarian – knowing that IVMA keeps you in 
the know. 

In this vein, IVMA has continued to work on 
projects of direct impact for our members. This 
includes information you will see covered in this 
issue of the newsletter.

• Inspect – the Inspect Task Force, led by 
Dr. Matt Cantrell, has worked hard to assemble 
the most relevant and important information so 
that your veterinary hospital is compliant with 
this state-mandated program. Visit our website 
to learn more.

• Legislative grassroots network – IVMA is 
committed to connecting with legislators via 

our members. This local connection is of great 
value to veterinary medicine and any potential 
legislation that may come about in the Indiana 
General Assembly in the months and years 
ahead. Do you know a legislator, treat their 
animal, or have some other connection?  Please 
let us know so that we can develop a resource 
base when we need to deploy the leverage of 
IVMA. See page 7 to sign up today.

• Crossroads Veterinary Conference 2021 
– as you can imagine, planning for this meeting 
pivoted to a new meeting model – virtual!  You 
will still be able to obtain great, “in-person” 
continuing education. Stay tuned for more 
details in the coming weeks.

• Our Wet Labs working group has 
assembled some great wet labs for later this fall. 
See page 22 for more information if you wish to 
participate in these offerings.

If Lourdes or I can assist you in any way, please 
email or call us. We are here to serve you and 
your tremendous profession.

Lisa Perius 
lisa@invma.org 
317-974-0888

FROM THE EXECUTIVE 
DIRECTOR’S DESK

I V M A  U P D AT E S  F R O M  T H E  E X E C U T I V E  D I R E C T O R

B Y :    L I S A  P E R I U S 
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One of the keys to a successful governmental 
relations program is the participation of 
Association members; no one plays a more 
crucial role in legislative issues pertaining to 
your profession than the members themselves. 

The goal of the IVMA is to develop and maintain 
a network of veterinarians who are familiar 
with, or who have contact with, a legislator.  If 
you know someone in the Legislature, it could 
be a valuable contact for  veterinary legislative 
initiatives. 

Veterinary Medicine represents an enormous 
social and economic impact on Indiana. 
Rooted in the agricultural history of our state, 
veterinarians play a key role in ensuring the 
health of our farm animals and the safety of 
our food supply. Veterinarians are also vital in 
ensuring the health and welfare of Indiana’s pet 
population. Veterinarians work in a wide variety 
of professional careers that can assist legislators 
with important pieces of legislation. 

What is the value of a grassroots network? IVMA 
engages in government relations, public policy, 
and advocacy activities for a variety of reasons. 
These activities can enable IVMA to: 

• Serve as a unified voice for the 
profession;  
• Impact state and federal legislation / 
regulation / policy;  

• Provide a platform for members’ 
participation in the democratic process; 
• Educate and inform public policy makers 
and inf luencers with its specialized knowledge 
and expertise.   
Veterinarians have a position of inf luence in your 
local communities. Indiana’s legislators can rely 
on veterinarians and their expertise regarding 
potential legislative proposals related to your 
profession. 

Want to connect with your state senator or 
representative? Here are a few tips:

1. Start now. Reach out to their office and 
work to establish a relationship. Most legislators 
have breakfasts and/or local meetings scheduled 
in their district. Find out about events.

2. Be a resource for your legislator. Let 
them know you are available to offer your 
expertise. Provide them with your contact 
information. Let them know to contact you 
anytime they have a question about veterinary 
medicine, zoonotic disease, public health, etc. 

3. Be sure to call yourself “Dr.” when making 
contact with legislators (unless you know them, 
of course). 

Personal interaction is the most powerful way to 
promote veterinary medicine in Indiana in the 
legislative process. 

I V M A  L E G I S L AT I V E  C O N N E C T I O N S  N E T W O R K

DEVELOPING THE IVMA LEGISLATIVE 
CONNECTIONS NETWORK
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I V M A  L E G I S L AT I V E  C O N N E C T I O N S  N E T W O R K

Government Key Contact Record 
One of the keys to a successful governmental relations program is the participation of 
association members:  no one plays a more crucial role in legislative issues pertaining to our 
profession than the members themselves.   
 
The goal of the IVMA is to develop and maintain a network of veterinarians who are familiar 
with or who have contact with a legislator.  If you know someone in the Legislature, it could be 
a valuable contact for veterinary legislative initiatives. 
 

Please return this form to:   
Indiana Veterinary Medical Association  
1202 East 38th Street Discovery Hall Suite 200 
Indianapolis, IN 46205 
Fax:  317-974-0985 Email:  info@invma.org 

Name  

Address  

City/State/Zip  

Fax  Work Phone  

Home Phone  Cell Phone  

Email  

County  

Address is: Office                 Home  

 
I do not have a business or personal relationship with any state candidate, office holder, or 
regulatory official at this time.  However, I am willing to contact and/or visit legislators and other 
officials from my district concerning issues important to the veterinary profession. 

 I have a business or personal relationship with the following legislator:   
Legislator’s name:   

 I have previously contacted or visited with this person regarding IVMA issues and I am willing to 
contact or visit him/her again. 

 I have contributed to this individual’s campaign. 

 I treat/care for this individual’s pets/animals and/or know this legislator. 
Additional Comments:   
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Over six million people have experienced 
the power of Insights Discovery so far, from 
the world’s leading organizations. It is the 
real deal in learning about self-awareness and 
how to communicate with others. Insights 
Discovery helps people understand themselves 
and their colleagues so that they can have more 
respectful, productive and positive working 
relationships, even across virtual boundaries.

Outcomes from Insights Discovery:

• Individuals understand their own and 
others’ communication preferences.

• You connect better with colleagues to 
improve collaboration.

• You have a common language to help you 
overcome challenges and conf lict. 

The Insights Discovery methodology uses a 
simple and memorable four color model to help 
people understand their style, their strengths 
and the value they bring to the team. We call 
these the color energies, and it ’s the unique mix 
of Fiery Red, Sunshine Yellow, Earth Green and 
Cool Blue energies, which determines how and 

why people behave the way they do.

The Indiana VMA and Elanco Animal Health 
partnered with the Purdue University College 
of Veterinary Medicine to deliver this Insights 
training to the incoming class of students (the 
Class of 2024) during their onboarding week at 
the College. They are believed to be the first 
class of veterinary students in the country to all 
receive this training at the beginning of their 
veterinary career! The content was delivered 
by Dr. Heidi Hulon from Elanco and Lisa Perius, 
IVMA Executive Director. Both are trained 
Insights practitioners. 

Insights is also a key component of the Power 
of 10 leadership program and the Power of 
YOU Business programs. IVMA has the unique 
opportunity to offer this training in your 
veterinary clinic.

Learn more at https://www.invma.org/
insights-training/ or contact Lisa in the IVMA 
office at lisa@invma.org or 317-974-0888 today. 
Make a difference in your veterinary team by 
offering this unique member benefit in your 
veterinary hospital. 

INSIGHTS DISCOVERY 
DELIVERED TO IVMA 
MEMBERS AND STUDENTS

I V M A  M E M B E R  S E R V I C E S  I N S I G H T S

B Y :   L I S A  P E R I U S
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When she was in sixth grade, Dr. Melissa Justice 
knew she wanted to become a veterinarian. 

“My teacher gave us an essay assignment to 
write about a career we wanted to pursue. I did 
my research and set my mind on becoming a 
veterinarian,” said Dr. Justice.  

Dr. Melissa Justice joined BOAH’s team in 2007 as 
a field veterinarian and the swine health director. 
In 2014, she became BOAH’s companion animal 
director and she handed the swine health duties 
to another BOAH veterinarian. 

She is a 1998 graduate of Purdue University’s 
College of Veterinary Medicine. 

Prior to working at BOAH, Dr. Justice worked 
in a small animal practice and a small animal 
emergency clinic. She continues to do relief 
work in small animal general practice every other 
weekend. 

The diversity of a field veterinary career at 
BOAH has provided Dr. Justice with various 
opportunities from testing cattle for bovine 
tuberculosis and investigating canine brucellosis 
cases, to aiding law enforcement officers in 
animal neglect investigations. 

“I like the variety in my career,” said Dr. Justice. 
“At BOAH, we get to work with pet owners, 
livestock producers, dog breeders, fish farmers, 
food processors, law enforcement officials, 
human health care workers, and private 
practicing veterinarians.”  

Dr. Justice plays an important role in protecting 
companion animal health in Indiana. Recently, 
she has been learning about COVID-19 in pets 
and answering questions from veterinarians. She 
also helps answer inquiries from veterinarians on 
animal bite situations and rabies testing. 

She is helping Hoosier rabbit owners learn about 
rabbit hemorrhagic disease virus serotype 2 
(RHDV2), which has been detected in several 
states since February 2018. This virus is 
considered a foreign animal disease (FAD) in the 
United States. 

“I enjoy learning about different diseases and 
working toward the resolution of cases as they 
arise,” said Dr. Justice. 

In her spare time, Dr. Justice enjoys spending 
time with her husband and two children. Their 
favorite activities include hiking, traveling, and 
going on cruise ships. Dr. Justice and her family 
live in Anderson, Ind. and they have a dog, two 
cats and two goats. 

Companion Animal Educational Videos 

Dr. Justice has expanded BOAH’s outreach 
through educational videos available on BOAH’s 
YouTube channels. 

• Rabbit Hemorrhagic Disease Virus 
(RHDV) 

RHDV is a highly contagious viral disease in 
rabbits with a high mortality rate. In June, Dr. 
Justice presented a webinar for rabbit owners 

BOAH UPDATE

I N D I A N A  B O A R D  O F  A N I M A L  H E A LT H

B Y :  I N D I A N A  B O A R D  O F  A N I M A L  H E A LT H
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and veterinarians on this disease. 

• Canine Brucellosis 

In this video, Dr. Justice talks about canine 
brucellosis and explains best biosecurity 
practices for prevention and eradication. 
Veterinarians can earn free CE when submitting 
the quiz for this video. 

• Animal Bites: What Veterinarians Need 
to Know 

In this video, Dr. Justice explains animal bite 
protocols in a variety of different scenarios as 
well as rabies testing. Veterinarians can earn free 
CE when submitting the quiz for this video. 

Indiana State Board of Animal Health YouTube 
channel: www.youtube.com/channel/
UCYrjQwkiOSKjj82IGU30wcw 

Indiana Veterinarians (BOAH) YouTube 
channel: www.youtube.com/channel/
UCPhDh2A20aK8iCOYrTin3eg 

I N D I A N A  B O A R D  O F  A N I M A L  H E A LT H
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IVMA has released an updated, new members - 
only INSPECT resources web page.  Step by step 
how-to videos have been added.

If you have questions about INSPECT, our new 
web page is easy to navigate and is divided into 
various topics listed below.  

1. How to register for INSPECT. 

2. How to register as a Delegate.

3. How to register with the Clearinghouse.

4. How to report with the Clearinghouse.

5. Zero Reporting.

6. How to query before providing a written 
prescription.

7. INSPECT Gateway Integration.

8. I don’t dispense.

9. Frequently asked questions.

10. Send us your INSPECT questions.

11. Online Opioid Education.

12. Indiana INSPECT  direct link.

We hope that you will take advantage of this 
great IVMA member benefit.  If you continue to 
have questions, you can submit your question 
online, or you can call us at 317-974-0888.

Here is a preview of a recently asked question: 

• Based on your FAQ it would appear that 
the whole practice can report controlled 
substances dispensed for each 24 hr period 
rather than each doctor doing it separately 
every 24 hr as long as there is an account for 
the practice?

• Answer:  Yes – the clinic’s Clearinghouse 
account reports the dispensations each day.  
 
Go to www.invma.org to learn more.

B Y :  L O U R D E S  S Y N D R A M  I V M A  M E M B E R S H I P  S E R V I C E S  D I R E C T O R

M E M B E R  R E S O U R C E  -  I V M A  I N S P E C T  R E S O U R C E S  W E B  P A G E

IVMA MEMBER SERVICES
INSPECT RESOURCES WEB PAGE 
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When staff are under-performing, it ’s easy 
to place the blame on them. But as a practice 
owner or manager, if you find the same problems 
coming up repeatedly, perhaps it ’s time to face 
reality: you may be the problem. Here are signs 
that you might be the real reason employees are 
under-performing.

Good employees are leaving

One of the main reasons people leave a company 
is because of bad management. People want 
to contribute and grow while working for an 
organization that’s aligned with their interests 
and goals. They also want development 
opportunities and recognition, and they want to 
feel like part of a team. When these things don’t 
happen, good employees (the ones clients love, 
who have a great skill set and constantly problem 
solve to improve the clinic) leave for more 
fulf illing positions. Turning it around starts with 
you. Show your employees how much you value 

them and recognize team members when they 
do something great or when you’ve noticed how 
they’ve improved. Perhaps a staff member who 
was shy when she started is now engaging clients 
in conversation and is a model employee in terms 
of client care. Or what about the staff member 
who always comes in on his day off because 
someone else is sick? Thank them and let them 
know you appreciate how much they care. Then 
work with each staff member to help them grow 
their career—what goals do they have? Help them 
achieve their goals and celebrate when they do.

Don’t forget about your associate veterinarians—
providing opportunities for growth, continuing 
education and mentorship can go a long 
way. Associate veterinarians can also play 
an important leadership role by recognizing 
the work of team members and promoting an 
inclusive, positive approach to teamwork.

B Y :  T E R R A  S H A S T R I  –  O N T A R I O  V E T E R I N A R Y  M E D I C A L  A S S O C I A T I O N

P R A C T I C E  M A N A G E M E N T

JUMPSTART: IT’S NOT THEM, IT’S YOU
FIVE SIGNS THAT YOU’RE THE REAL 
PROBLEM AT WORK
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You think coaching belongs in sports, not in 
a clinic.As a leader in the clinic, you are your 
team’s coach. That role includes providing 
regular feedback to staff members. Recognition 
for a job well done is important as outlined 
above, but you should also give regular feedback 
to let staff know they’re on the right track and 
are meeting your expectations, and you can also 
make suggestions about ways they can improve. 
Team members want to know when they’re 
meeting expectations, but also what they can do  
to get better. Coach them in a way that shows 
you’re trying to help them, not make them feel 
bad. 

Working without receiving feedback is like 
setting out an important journey without a 
map or compass. You may have a great sense 
of direction, but this may not be sufficient to 
keep you on track. When people don’t receive 
feedback, they can be overly self-critical or 
self-congratulatory. This is because they are 
relying on events rather than specific feedback 
to measure their performance and impact.

In addition to annual performance evaluations, 
start carving out some time each week 
to review your staff ’s performances and 
provide feedback. Be sure to include associate 
veterinarians, who are often overlooked when it 
comes to feedback and coaching. When working 
closely with a staff member, use that time to 
coach them on a task and remember to cheer 
them on when they get it right.

You want everyone to like you and be their 
friend.It can be a tough lesson to learn, but it ’s 
OK if everyone doesn’t like you. What’s more 
important than being your employee’s friend is 
you treat everyone with fairness and respect. If 
you happen to be friends with someone on your 
team, be sure to set clear boundaries so staff 
members aren’t tempted to take advantage of 
you.  

How do you know if you’re too friendly with 
your team? If you find yourself overlooking poor 
performance, providing compliments but not 
constructive feedback, allowing meetings to turn 
into mindless chit-chat or not enforcing clinic 
policies, you’re being too nice, it ’s time to work 
on your management style. You can be kind, but 
f irm. The key is to keep everyone in line with 
what’s expected, knowing that if someone steps 
out of line, you will be the first one to coach 
them back to where they should be. 

You think feedback is a one-way street.Some of 
the best ideas will come from your staff, but you 
must be willing to listen. When you have team 
members who care about the clinic, clients and 
patients, they will bring issues to your attention 
along with some possible solutions. If you’re too 
quick to dismiss what they have to say, they’ll 
stop sharing their ideas and feedback, which can 
affect your business. 

For example, Kelly is a client service 
representative who’s been dealing with clients 
who are upset because they’re waiting more 
than 15 minutes for their evening appointments. 
Recognizing that appointments after 4 p.m. on 
surgery days tend to start a bit later because 
of unexpected delays, Kelly suggests starting 
these appointments at 4:15 p.m. This way, 
appointments will start on time and clients 
will be happier. If she presents this and you 
immediately brush off her suggestion, Kelly will 
think you don’t care. If you don’t care about 
improving client service, why should she? 

Instead, you could say, “Thank you so much, 
Kelly. Let’s make some time on Friday at noon to 
discuss this further—it sounds like a great idea 
for the clinic. I appreciate you coming to me 
with your suggestion.”    

When a team member comes to you with an idea 
that may not work, thank them for it and respond 
on a positive note. Then take the time to

P R A C T I C E  M A N A G E M E N T 
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IVMA 
WORKING FOR YOU

WELLBEING WET LAB
TAKE TIME FOR YOU

GUEST SPEAKERS:  DR. JENNIFER 
QUAMMEN & RYAN SMITH

EARN 4 HOURS OF CE IVMA 
MEMBER RATE $99
11/18/2020 1-5PM

SPACE IS LIMITED TO 30 
VETERINARIANS

Northcentral Indianapolis • This is a one doctor, companion animal hospital that is located on 
the north side of Indianapolis. The location provides easy access to clients from several com-
munities. It also allows you to live in any of the nearby areas with an easy commute.  (IN914) 

Western Indiana • This is a solo, small animal practice that is located in western Indiana, south 
of I-70.  It is a solid and growing practice with a good reputation for providing complete veteri-
nary services to the surrounding communities. Both the practice and the RE are for sale. (IN826) 

Northwest • This is a solo, small animal practice located in northwest Indiana close to the Illinois 
border.  The practice is housed in a free standing 3000 sq. ft. facility that sits on a pretty wood-
ed parcel.  Both the practice and real estate are for sale (IN806) 

Northwest • This is a very nice companion animal practice located in northern Indiana near the 
Michigan border. You can live in either state!  The practice is housed in an attractive free 
standing building with plenty of room to grow! (IN805) 

Western Indiana• This is a solo, small animal practice that is located in Indianapolis, on the 
western side and inside the beltway!  The practice provides compassionate veterinary services 
to the surrounding communities and is housed in an attractive, free-standing building with easy 
access and plenty of parking. The RE is also for sale. (IN808) 

Indianapolis• Busy and growing practice with 1.5 doctors.  Attractive and well –equipped facil-
ity located on the east side of Indianapolis.  Both the practice and the RE are for sale. (IN307) 

Indiana Practices  
For Sale!  

Yes, you can own a practice!  
The financing is readily available and there are many 
healthy practices that are ready for a new owner to 
step in and carry them forward. Beyond being your 

own boss, the personal and financial rewards can be 
wonderful. Simmons’ knowledge &experience can 

help you navigate the purchase process 
and guide you to your goals! 

David F. McCormick, MS, CVA ••  Simmons Great Lakes 
888.746.3717 ••    www.simmonsinc.com  ••    greatlakes@simmonsinc.com 

Practice Ownership  
The pathway to things that matter most. 

David F. King Photography 
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discuss why it may not work for the clinic. This 
shows staff that you are willing to hear their 
suggestions, even if they aren’t implemented. 

You’re not walking the walk.

If you’re gossiping, late for work, badmouthing 
clients or doing a poor job, you can’t be 
surprised if your team follows in your footsteps. 
As the clinic leader, your team will look to you as 
a role model for how they should behave. If your 
clinic has a no-gossiping rule, then don’t gossip. 
If you have a rule that prohibits food at the 
reception desk, don’t eat at the reception desk. 
Remember, your team is watching you all the 
time and to shape their behavior, you must start 
with your own.

P R A C T I C E  M A N A G E M E N T 
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strengthen your 
professional liability 
policy
For 360 degrees of protection, add these optional 
endorsements to your policy through the PLIT program:

Animal Bailee—provides practice owners protection for 
incidents unrelated to treatment (escape, death or injury 
during boarding, transportation or hospitalization).

Veterinary License Defense—responds to complaints 
and accusations against your license with financial and 
legal assistance.

avmaplit.com   800-228-7548 option 2
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The Crossroads Veterinary Conference Working 
group and the IVMA Board of Directors made 
the decision to pivot the CRVC meeting from an 
in-person meeting in February, 2021, to a virtual 
offering. Due to the unknowns of the pandemic, 
especially during the winter months, along with 
working with the hotel to renegotiate IVMA’s 
contractual obligations, the Board determined 
that this is the best move forward.

Plans are now underway to offer you a virtual 
meeting from the comfort of your own home (or 
work). 

Stay tuned for more information to come in the 
near future!

P R A C T I C E  M A N A G E M E N T

2021 CROSSROADS VETERINARY 
CONFERENCE GOES VIRTUAL 
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DO YOU,  OR A  

VETERINARIAN YOU KNOW, 
HAVE A SUBSTANCE ABUSE 

PROBLEM? 
 IVMA OFFERS THE  

VETERINARY WELL-BEING  
PROGRAM.  

CALL 317-627-0290  
FOR ASSISTANCE.

ALL CALLS ARE 
CONFIDENTIAL.

Legal Services
 for Veterinarians and

Veterinary Practice Owners

Legal and business consulting, to work 
with you as you start, build, or sell your 
professional practice.

• Purchase and sale of veterinary practices
• Real estate purchases and lease negotiations
• Employment agreements & employment concerns
• Estate planning

Statewide Practice 
References available upon request

William T. Rosenbaum • Rosenbaum@iquest.net
Phone 317.899.9302 • www.rosenbaumlawfirm.com

 
- 

Practice for Sale:  Commercial Veterinary Hospital 
1980 Allison Lane, North West, Corydon, IN 

One and ½ story building on concrete slab with a second-floor apartment. 
 Beautiful property with trees:  Total Land Area:  40,946 square feet (.94 acres) building is on .47-

acre site and adjacent vacant lot is .47-acres. 

For more information please contact: 
Kathleen Towsley 812-972-0218 or kltowsley@gmail.com 
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THANK YOU FOR BEING 
AN IVMA MEMBER!

KNOW A VETERINARIAN WHO ISN’T 
AFFILIATED WITH THE IVMA?

INVITE THEM TO BECOME A 
MEMBER!  WWW.INVMA.ORG

WE BELIEVE SUCCESS STARTS WITH YOUR 
CONNECTION TO COMMUNITY



2020 IVMA WET LAB 
PROGRAMS

EARN 4-6 HOURS OF CE PER WET LAB

November 18 – IVMA Wellbeing Wet Lab - Earn 4 hours of CE - 1-5pm 
Open to Veterinarians 
Guest Speakers:  Dr. Jennifer Quammen & Ryan Smith
Space is limited to the first 30 veterinarians.
IVMA Member Rate:  $99 per person.
I would like to register for this event:______Number of Registrants:______________________

November 19 – Dermatology Wet Lab - Earn 6 hours of CE - 9am-3:30pm 
Open to Veterinarians & Technicians
Guest Speaker:  Dr. Lori Thompson
Space is limited to the first 30 registrants.
IVMA Member Rate:  $599 per person.
I would like to register for this event:______Number of Registrants:______________________

Clinic_________________ Registrants______________________________ 
Address___________________City____________State_____Zip__________ 
Email_______________________Phone____________________________
Name on Card_________________________________________________
Total Due:_____/ Payment:  Visa/Mastercard/American Express/Discover 
Credit Card #_________________/CVV_________/Exp.____________
All wet labs will be held at the IVMA offices, Discovery Hall, IN State Fairgrounds.
IVMA Offices: 1202 East 38th Street, Discovery Hall Suite 200, Indianapolis, IN 46205  
Phone:  317-974-0888  Fax:  317-974-0985 Email:  info@invma.org
For more information on all of the above wet labs visit our website: www.invma.org.
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